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POSITION DESCRIPTION 

Gradate Board Member 

LEAD Loddon Murray 
 

Position Title: Graduate Board Member, LEAD Loddon Murray 

Term: One - Two years 

Location: Regional Victoria – meetings and events may take place across the Loddon Mallee region 

Remuneration: Voluntary role. No remuneration or reimbursement of expenses provided. 

Commencement: August 2026 

 

 

About LEAD Loddon Murray 

LEAD Loddon Murray (LEAD LM) is a not-for-profit 
incorporated association and registered charity 
committed to building courageous, connected and 
capable leaders across regional Victoria. 

Since 1998, the Loddon Murray Community Leadership 
Program (LMCLP) has supported individuals from 
diverse backgrounds to strengthen their leadership 
capability, broaden their networks, and contribute 
positively to their communities, industries and regions. 

The organisation supports a strong alumni network of 
more than 620 graduates who continue to contribute 
across community, government, industry and volunteer 
sectors. LEAD LM also develops and supports projects, 
partnerships and initiatives that strengthen regional 
leadership capacity and community resilience. 
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Our Vision 

To grow inspiring, capable servant leaders who create meaningful change for our region and contribute to 
strong, self-determined communities. 

 

Our Values 

• Authentic 
Inclusive 
Respectful 

 

Purpose of the Role 

Board Members are responsible for the governance, strategic leadership and long-term sustainability of 
LEAD Loddon Murray. 

The Board provides oversight of organisational strategy, financial stewardship, legal compliance, risk 
management, organisational culture and performance. Board Members act in the best interests of the 
organisation and its members while ensuring LEAD LM remains aligned to its purpose, values and 
community impact. 

Board Members also play an important ambassadorial role, actively promoting LEAD LM within the 
broader community and strengthening relationships with stakeholders, graduates, partners, funders and 
supporters. 

 

Key Responsibilities 

Board Members are expected to contribute to the effective governance and leadership of the organisation 
through: 

Governance and Strategy 

• Contributing to the development and oversight of organisational strategy and priorities. 

• Ensuring the organisation operates in alignment with its vision, values and constitution. 

• Supporting strong governance systems, policies and ethical decision-making. 

• Monitoring organisational performance and strategic outcomes. 

Financial Oversight 

• Reviewing and understanding financial reports, budgets and forecasts. 

• Supporting the long-term financial sustainability of the organisation. 

• Ensuring appropriate financial controls and accountability mechanisms are in place. 
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Risk and Compliance 

• Overseeing organisational risk management, including legal, financial, operational and 
reputational risks. 

• Ensuring compliance with relevant legislation, regulatory obligations and incorporated association 
requirements. 

• Supporting safe, ethical and transparent organisational practices. 

Organisational Leadership 

• Supporting and constructively contributing to Board discussions and decision-making. 

• Contributing positively to Board culture, collaboration and respectful governance practices. 

• Supporting succession planning, leadership development and organisational sustainability. 

Stakeholder Engagement and Advocacy 

• Acting as an ambassador for LEAD LM across the region and broader networks. 

• Supporting partnerships with community organisations, government, industry and funding bodies. 

• Assisting with advocacy, fundraising and stakeholder engagement activities where appropriate. 

 

Operational Contribution 

As LEAD LM is currently operating as a working Board, Board Members must also contribute to: 

• Strategic planning and organisational redevelopment. 

• Funding and sponsorship opportunities. 

• Project and event support. 

• Community engagement and communications activities. 

 

Time Commitment 

Board Members are expected to commit approximately 6–10 hours per month on average, including: 

• Monthly Board meetings. 

• Reading and preparation time. 

• Participation in sub-committees or working groups. 

• Attendance at key organisational events where possible. 

• Strategic planning or governance workshops as required. 

Attendance at the Annual General Meeting (AGM) is expected. 
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Duties of Board Members 

Board Members are expected to: 

• Act honestly, ethically and in good faith. 

• Exercise due care, diligence and independent judgement. 

• Maintain confidentiality where required. 

• Declare and appropriately manage conflicts of interest. 

• Work collaboratively and respectfully with fellow Board Members and stakeholders. 

• Uphold the organisation’s policies, Code of Conduct and governance framework. 

• Contribute to a positive, inclusive and safe organisational culture. 

 

Skills, Experience and Attributes 

LEAD LM welcomes nominations from individuals with diverse backgrounds, experiences and 
perspectives. 

The Board is particularly seeking individuals with experience, skills or interest in one or more of the 
following areas: 

Governance and Leadership 

• Board governance and strategic leadership. 

• Understanding of director duties and contemporary governance practices. 

• Experience in not-for-profit, community or regional organisations. 

Financial and Risk Management 

• Financial literacy and ability to interpret budgets and financial reports. 

• Risk management, audit, compliance or legal experience. 

Community and Stakeholder Engagement 

• Strong regional networks and stakeholder engagement capability. 

• Experience working with community groups, local government, industry or regional development 
organisations. 

Program and Leadership Development 

• Leadership development, adult learning or education experience. 

• Program design, facilitation, evaluation or community capacity-building experience. 

Funding and Sustainability 

• Grant writing, fundraising, sponsorship or partnership development experience. 
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• Business development or organisational sustainability capability. 

Communications and Advocacy 

• Strategic communications, marketing, media or advocacy experience. 

• Ability to positively represent the organisation publicly. 

 

Personal Attributes 

We are seeking people who are: 

• Passionate about strengthening regional leadership and communities. 

• Strategic and future-focused thinkers. 

• Collaborative, respectful and community-minded. 

• Willing to contribute constructively to a working Board environment. 

• Committed to continuous learning and professional development. 

• Supportive of diversity, inclusion and respectful governance practices. 

 

Diversity and Inclusion 

LEAD Loddon Murray values diversity and encourages nominations from people of all backgrounds, ages, 
experiences and communities across the region. 

We recognise that diverse perspectives strengthen governance, leadership and community impact. 

 

 

 

How to Apply 

Candidates are invited to submit a nomination form, current CV and any supporting information to the 
Returning Officer via: 

info@leadlm.org.au 

Applications close at 5.00 pm on Tuesday 30 June 2026. 

Further information, including governance documents and policies, is available via the LEAD Loddon 
Murray website www.leadlm.org.au 
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